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Approximately 3,000 employees, retivees and their {amilies and friends attended the
annual Employee Cuting on Saturday, September 19, at Wyandot Lake in Columbus.
Sponsared by the Employee Activities Commitec (EAC), this year’s event was chaired
by Shirley Waller (D-634). Broc Overly (1-904), served as *‘Mr. Bingo,”” as several
prizes were won by hingo participants. More than 50 employees won Grand Drawing
prizes with Becky Bolt (12-340) receiving the grand prize of two airline tickets to
anywhere in the continental United States. Other prize winmers included:

Circular saw, Charlic Browa, D-726 Camcorder, Rick Howard, -9
Garfield phone, LR, Mitler, D-811 Stereo, Ralpl Strickland, D-461

Ceiling fan, Nancy Sanders, D-351 27 color TV, Jeffrey Baughiman, 13-911
Gutdoor light ki, Russ Johns, [3-934 VR, Deborah Balt, 3-541

[yishes, Bian Spriggs, D-634 Minolia Camera, Mike Orlett, >-323

Language Master, Maury Hammond, 13>-351
Cussetie player, Mark Saltzman, 621
Radar detector, Wanda Moore, 13-226
Cordless phone, Don Rhoads, 3-321
Answering machine, Rod Lyons, D-54]
Radar detecior, Doug Fogel, [3-631
Vacuum cleaner, Nathaniel Evans, D-743
Cuanon camera, Bob Overley, D-5341
Porlable CL/TV, Bob Woad, D-072
Vacuum cleaner, Debbie Young, D-150
Five-inch TV, Vonda Busion, D-224
Gald necklace, Susan Bumfield, D72
Men's watch, David Munn, 134672

Sony Walkman, Joseph Schneider, D-724
Meon telephone, Robert Oxenham, D-187
Shop Vac, Mary Homerosky, 1D-347
Electrie smoker, Terry Boland, D-911

A0-channel scanner, Dewey Barr, retitee
Lawn mower, Bill Curry, 13211
Deluwanidifier, Angie Parsley, D-352
Lugpage set, Cindy Moore, D-378
RCA Sound Track, Jay Yerian, D-623
Attache case, Fony Murray, D-220
Security chest, Candy Dade, D-224
Beawly kit, Banny Waulk, D-346
Electric mixer, Tom Houk, [D-462
Pressure cooker, Stu Meld, 1-321
Juicer, Lynn Bunch, 1340
Refrigerator, Buck Sheward, B-010
Stereo, Mike Rinehart, D-911
Mintendo, Barry Valentine, D-103
Maountain bike, Steve Brigner, [-726
Typewriter, Cindy Kneisley, 13-321
Phone Mate, David Colley, D-729

Griller aven, Denise Austin, -352 Gas grill, Al Talda, retiree

Electric oven, Ken Tomko, D-103 Security Hght, David Easter, retires
Gosco table, Judy Voilrath, D-347 Cireular saw, Carl Bishop, retiree

Luggape, Kathy Hoggard, 1361 Hydraulic jack, Rolbr Litten, 13160

(Continued on Page 8)

Enplovees and their families enjoved o beaified duy ai Wyandor Lake during the Employee Owting on
Sepiember 190 At top left, Stephante Litien, daughter of Rob (0-160) and Angie {13-540) Litien enjoys a
boat ride. Atop right, John and Julie Steart, children of Tom (0-347) and Angie Steart, take a turn on
the fervis wheel. Doc Cverly (D-904}, (mididle, left} calls the numbers while Mike (-1 1) and Elaine
(D-108) Rinchary {middle, right) ey their Tuck ar bingo. The Employee Activities Committee members
pose (left) afier a job well done. The lucky door prize winners pose (below, lefi) for a group piciure at
the end of the drawing.

United

“Take Time o Care” was the theme of
the 1992 United Way Campaign. A kick-off
breakfast on Sepiember 21 pot the campaign
rolling at Porismouth. Karen Patierson
(pictured at right), President of the Ross
Counly United Way, served as speaker at
the breakfast.

United Way representatives from Ross,
Scioto, Pike and Jackson counties also
attended,

The carnpaign ran through October 2
with Rusfy Yates, Department Head of
Payrodl, serving as chairperson. This year’s
goal was $70,000,

Walch next month’s issue of Energy
Systems at Portsmouth for information on
the campaign’s final results. Patterson

ay campaign begins
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Lditor’s Note: The following is Part  of a
mwo-part interview with Wendy Fields, Vice
Fresident for Uranivm Enrichment. Nexi
maonth’s issue will carry Part H. The inter-
view was provided by UE's Markering Sup-
pori Division.

PART 1: VISION, TOTAL QUALITY
MANAGEMENT, OWNERSHIP, AND

TAPOWERMENT

What should we know abour your ap-
preach to managing a large organizarion
like ours?

To be successful, we need a shared vision
of what we want the Uranium Enarichment
Organization (UEO} to be. Then, we simply
let people know that they have ownership
of their job tasks and empower them to get
things done - with emphasis on creativi-
ty, teamwork, and commitment (o togal
quality. 1t’s my job o build the environment
where that can happen.

How would you describe our vision?

We want 10 be recognized around the
world as the preferred, highest-guality,
lowest-cost producer of enriched uranium
and related services.

What Is the present staie of the UEO?

Right now, we're too focused on the “pro-
biem of the day”” We spend a ot of time on
crisis management. We need to look at our
business on a longer-term basis. On the
other hand, everywhere | go, | find people
who are very motivated, who enjoy their
jobs, and who want to fell me about what
theyre doing. That's very encouraging; ihe
spiritis there. But I've also met peeple who
are discouraged because of their inability
to perform some of their work i ways that
are satisfactory to them. We need 1o create
the environment that will unteash their en-
thusiasm and creativity.

You mentioned commitment 1o otal quali-
rv How imporiant is Toral Quality Manage-
ment (TOM) 1o the URQ?

TOM is absolutely essential to any com-
pany involved in a competitive indusiry. To
me, TOM means continuous improvement.
Even if you're on top of the markeiplace in
your industry, if you're in a competitive
situation, you won't be there very long un-
less you have continuous improvement. The
competition will take you down a notch.
The enrichment industry is incredibly com-
petitive. For us to achieve our vision, all the
people in our organization — whether
they’re howrly, weekly, monihly, union or
non-union employees — will need to make
a comunitment to quality and continuous
inproverment.

How well is TOM working in the URO?
In a sense, it’s just in its infancy. |
especialty want to emphasize two areas that
are essential to continuous improvement.
These are empowerment and the establish-
ment of bonndaries. For every major job or

task, there should be an owner — someone
who has responsibility for seeing that the
job is done on time and that it's done well,
That person should have an undersianding
of a set of boundaries within which to work
and should be empowered io get the work
done in the mosi effective way possible.
Real empowerment atlows people 1o use
their creativity, to improve their jobs on
a daily basis, and to celebrage their suc-
cesses, That’s the philosophy that we need
to promote and discuss throughout the
Grganization.

Whar If TOM is not being implemented
in the group where { work?

You can po to your supervisor or (o the
person who supervises your supervisor, If
you don't have saccess there, you can talk
e the site TOM steering commitiee or the
stle TQM coordinator. But more than any-
thing, you can get together with your peers
and empower yourselves 1o improve work
processes. You can form your own high-
perfermance work team. I've seen teams
start working on their own time, on Satur-
days, on tunch tme, and after work. Em-
powerment comes {rom two sources: {rom
the system in which you work and from
yourself. You don't have to have 100% sup-
port from: your supervisor for a praject. You
can stll succeed H you're ¢reative. On an
individual basis, you should empower your-
self o improve your job each and every day.,

How empowered do you feel?

I have the empowerment | need. P still
working out some of my boundaries with
my supervisor. | try o work within the
boundaries hat [ have, but T also reatize
msay leave mysell open to eriticisim, That's
part of the price you pay to be empowered,
You may have to be a risk taker. Perhaps |
take more risks than others would take. But
['m empowered.

If e seeking Lo improve iy individual

Job, what sort of boundaries showld | rake

inie account?

You certainly want §0 use common sensc.
You don't want (o break the law or violawe
a DOE order. You don’t want 1o go against
YOUT supervisors. You want o recognize
those boundaries and work within them.
But it’s equally important (o realize that you
an raise (uestions about 4 boundary, 11 a
boundary s getting in the way of progress
and change, then it’s important to chatlenge
itand try to change the current policy. That's
1ot easy to dos it can be very {rustrating.
But that's how change comes about.

Can you describe the high-performance
work leam you meitioned earlier in greater
detail?

A high-performance work teans is one of
the most important vehicles for continuous
improvement in an organization. H's a group
of people who assume joint ownership of
a particudar task or process. They are given

boundaries and are empowered 0 work o
continually improve the task or process.
Working together as a team, they can be far
more productive and efficient than any
single individual. Uniike most of the ad hoe
teams that are formed in the UEG, s high-
performance work team does not disband
when it compleles a project. The tewm
members continue (0 monitor the success
of the project and related tasks and 0 look
for new ways o improve them,

How would a typical team be siructured?

To be successful, the team should include
representation from all groups involved in
the task or process. Once the team members
have been empowered and given their boun-
daries, they decide how the team will
operaie. Just because your supervisor is on
the team docs not mean that he or she will
auvtormatically be the leader. The team men-
bers can elect a chairperson or elect not
have a chairperson. They can choose ©
aperale by majority rule, or they can operate
in some other fashion. It's up to them. Cn
occasion, new tears will ask me; **Should
we do this?” or **Should we get involved
with that?”” 1 tell thern: “'10's up o you!™

Do you have any general advice for team
meinbers?

One thing T encourage eam members 1o
dois o start off with o key problem that they

Fields

an solve fairly quickly. Thai will give them

a sense of success. It can wke a long tme
to get a team organized. Some teams take
longer than necessary to solve a problem
because they try to cat an elephant atl at
once! They try to fix a whole process im-
mediately instead of starting off with
smaller fasks that they can solve easily. One
thing is certam: once a high-performance
work team is orgamized and operating
smoothly, the rewards come fast and
furiously. [ would like to take this oppor-
lunily to encourage supervisors who have
not yet empewered a high-performance
work leam o umprove the quality of some
process of product in their organizations (o
seriously consider doing 50 now.

at Portsmonth siech as Fva Howard of the Com-
pensaiion and Employee Records Deparnnent.
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Crawford over HEU

In November 1991, John G, {(fack)
Crawford assumed the responsibilities as
Program Manager for the Highly Enrich-
ed Urandum (HED) Suspension project, He
has sow been assigned 1o serve as HEU
Program Manager on a permanent basis.
Crawford will continue 1o direct the plant’s
effort in bringing the HEU project to a suc-
cesstol conclusion. He reports directly o
Ralph Donnetly, Plant Manager.

Crawlord joined the plant in September
1953 as Assistant Foreman, Process Arvea.
He was responsible for various process
functions before being named Supervisor,
Chemical Operations, in September 1963,
In Jupe 1974, he became Superintendent,
Uranium Operations, and in August 1978,
he became Superiniendent, Development
Engineering, Gus Centrifuge Enrichment

Plant (GCEP). He was named Manager of

the Technical Services Division, GCEP, in

October 19815 and with the closing of

GCEP, he assumed responsibilives ag Divi-
siont Manager, Technical Services in July
1985,

Crawford was praduaied with honors
from West Virginia University in 1951 with
a bachelor of science degree in Chemjcal
Engineering, He is a member of the Tau
Bew Pi, an engineering honorary society,
and Phi Lambda Upsilon, a chemstry
hoporary society.

Crawford serves as Chairman of the Pike
County Board for Mental Retardation and
Drevelopmentally Disabled. He s also
Treasurer of Waverly's Rotary Club chapter.

He resides in Waverly and has a son and
daughter.

Harley heads division

Chuck Harley has been promoted 1o Iivi-
sion Manager, Technical Operations. He re-
ports directly to Raiph Donnelly, Plant
Manager.

Harley came o the Portsmouth plant in
fune 1968 as a Technical Squad Trainee for
Maintenance Training. In February 1969,
he became an Engineer in the Process
Engineering Department. In huly 1969, he
moved 1o the Nuclear (..nmahly Safely
Department as an Engineer. He was pro-
moted 1o Supervisor, Engineering
Development, in that department in April
1977, In fune 1977, he became Supervisor
for Process Bngincering . He was promoted
to Superintendent, Production and
Enginecring Services, in February 1980,

In February 1983, Harley became
Superintendent, Uranium Operations, and
in October of that year, he moved w
Superintendent, Process Maintenance, He
moved back o the Technical Services Divi-
sion in October 1988 as Superintendent of
Engineering {Technology Enhancement).

Crawlford

E:ﬁai‘iey

Anzelmo

Kogers

Goodbred

Harley way graduated in 1968 Trom
Youngslown State University with a
bachelor of science degree i Electrical
Eagineering. In 1971, he received a master
of science degree in Industrial Systems
Engineering from Qhic Universily.

He and his wife, Catherine, live in
Tackson. They have four children.

Anzelmo to supervise

James V. Anzelmo has been promoted (o
Drepartment Superintendent, Technology
Enbancement. He reports o Chuck Harley,
Division Manager, Technical Operations.

Anzelmo came to the Portsmouth plant
it August 1970 as an Engineer. He became
a Stafl Engineer in December 1973 and wag
later promoted to Senior Engineer in Instra-
ment and Electrical Maiptenance in March
1976, In Oetober 1977, he became Acting
General Foreman in charge of Electronic
Maintenance, and in March 1984, he was
promated 1o Supervisor, Instrument and
Electronic Maintenance. He had served as
Department Head, Instrumentation and
Compuler Technology, since Gcetober
1989,

Anzelmo was graduated from Youngs-
town State University in 1970 with a dual
degree of bachelor of science in Engincer-
ing as well as bachelor of Engincering.

Previously, Anzelmo had worked for
buth the Republic Sieel Corporation and the
United States Steel Corporation. He was
also a member of the Ohie Natiosal Guard,
obtaining the rank of Sergeant (E5).

Anzelmo is currently a member of the
Joint Advisory Committee on Engineering
and Industrial Technologies at Shawnee
State Universily. In addition, he is a
member of the Electronics Advisory Com-
imities atthe University of Rio Grande. He
also serves as a trustes for the Scicto Valley
Annateur Radio Clul,

in the past, Anzelmo has served as Vice
President, Instriment Society of America,
Scioto Valley Section and was a member
of the Blectronics Advisory Commiteee at
Shawnee State University.

Anzehmo and his wife, Marilyn, live in
Chillicothe. They have four children.

Rogers is promoted

Praniel W. Rogers has been promoted o
Drepartment Head, Instrumentation and
Computer Technology. He reports o James
V. Anzelmo, Department Superintendent,
Technodogy Enhancement.

Rogers came to the Portsmouth plant in
December 1974 as an Blecirician. In
August 1976, he became an Electronic
Mechanic. He moved to Power Operations
in May 1979 as a Power Coordinater, In
July 1983, he was promoted o Senior
Engineer Technologist, He became
General Power Coordinaior in June 1988,

In fune 1990, Rogers was promoted 10
General Foreman, instrumentation and
Computer Technology.

Before coming to Portsmouth, Rogers
worked for Pennsyivania Electric Co. He
currently atlends Ohio University.

Rogers and his wife, Mary Jane, live in
Chillicothe., They have four children.

Tiraothy E. Goodbred has been promoted to Department Head, Quality Assurance.
He reports to Bob Clark, Division Manager, Quality Services and Compliance

Managenwen.

Goodbred came 0 Portsmouth in November 1991 as a Guality Assurance Specialist,

He was graduated in 1285 from St. Leo College in St. Leo, Fla., with a bachelor of

arts degree in Business Administration. In 1987, he received s master of Business Ad-
ministration degree 1n Managemeni from Golden Gate University in San Francisco. His
13 years of experience in quality began while serving in the U.S. Navy Nuclear Propulsion
Frogrant. He retired from the Navy in 1991 a3 a Lienienant Commander.

His quality background continued with Babcock and Wikcox for one year prior to coming

io Portsmouth.

Goodbred is a Certified Guality Anditor through American Society Quality Control
{(ASQCY. He and his wife, Barbara, have three children and live in Waverly.
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Working together

by Angie Dudait

When Maintenance Planner Kurt Lawion
found ous in July that Portsmouth was go-
ing to conduct an Occupational Safety and
Health Administration (OGSHA) Weckend,
he only had three days to prepare for it. He
gut on the phone and solicited help from
his fellow Maintenance Planpers o (ind out
how many people would be needed 1o work
that weekend and how much work cach
would be expected o do. Al | did was
holler for help,” he said.

And help he received from approximate-
[y 100 hourly and salary personnel from a
majority of the divisions on plantsite.

““Iwant to voice ay appreciation to these
folks. Because of their attitudes, it went
extremely well,” said Lawton.

As coordinator of the OSHA weekends,
Lawion's job was ‘1o make sure everyone
efse had a job,” he said. He claimed that
the attitude of all involved was highty en-
thusiastic. *"Everyone got belind the pro-
gram,”” Lawton said, pointing our that pro-
Blems that normally take sevesal days
resolve  were resolved more  quickly
through this concentraied effort.

The numbers speak for themselves. For
instance, during the first OSHA Weekend,
on July 11 and 12, more than 245 Main-
tenance Service Requests (MSRs) were
completed and more than 280 U.S. Depart-
ment of Energy Eavironmental Healih
(DOE-EH} findings that were identified
during a DOE audit in May were validated
during the 2,012 hours that were worked,
More than one-half of these findings were
Maintenance-relaled. A wtal of 647 fin-
dings were validated by the Industrial Safety
departrent.

The second OSHA weekend was sue-
cessful as well. Again more than 100 Ports-
mouth employees participated on August 15
and 16, Hourly and salary personnel work-
ed a combined 1,744 hours completing the

. . .
Umpire speaks

Larry Barnets, veteran American League
umpire, addressed the audience at the 19972
Recognition Banquet. The banguet was con-
ducted on Monday, November 2, a1 the
Lake White Club near Waverly,

Barnett was the youngest major league
umpire in history when he emered the
American League in 1968 Since then, he
has umpired six American League playofs,
four World Series and four All-Star pames,

Barnett's talk, *Basebal! from Behind the
Umpire’s Mask,”” fearured some of his
humorous experiences beliind the plate.

Sharon Bailey (D-226) served as chair-
person for the banguet which honored top
participants in the past year's sporting events

work specified on [06 MSRs. In addition,
the Industriai Safety Department validated
14 DOE-BH findings. A total of 313 fin-
dings were validated by Indusirial Safety
over the two-day period.

The OSHA Weekends, which originated
wilh Portsmouth’s Maintenance and Safety
and Health divisions, “allow vou 1o focus
on making repairs 1o climinate non-com-
pliances without ihe interference of day-ro-
day problems,”” suid Ralph Neifi, OSHA
Program Manager at Portsmouth. It also
“losters ap attitude that the company s
serious about repairing these problems. . we
are not irying o mask the problems,”” he
added.

However, Nolii is quick to point out that
OSHA findings and MSRs cannot be com-
pared. "It could take several MSRs to abate
one finding, or it could ke one MSR o
abate several Nndings,”” Nolfl said.

Why are there so many OSHA findings?
The plant was dot buili in compliance with
OSHA standards because OSHA did not ex-
istin 1953, it was not untl 1970 that OSHA
came into existence as an agency of the
Department of Labor.

““Ihings that were proper in 1953 are no
longer proper,”” Lawton said. ""Those are
the things we have 10 address and fix " He
added, “The whole OSHA program pave
us guidance on what 1o do to being the en-
tire plant uader OGSHA compliance.”

A new database was scheduled t© be in-
stalled at the end of September (o assisi in

the tracking, validation and closing of

OSHA non-compliances. An added feature
will be its ability 1o “‘weed our™ duplica-
tion. Hventually, w will be expanded to in-
clude Health and Safety findings,
Another OSHA Weekend has not been
scheduled for the near future, but wark on
OSHA findings continues as hourly person-
nel spend an average of 400 hours or more
per week on OSHA-relaied maintenance.

at EAC banquet

Barnett
and volunieers who made employee ac-
tivities possible.
Attendance was by invitation only.
More details about the banquet will be
available in next month’s issue of Energy
Systems at Portsmouth,

Muaéitrenance Planner Don Crase {above) crsares thai an enpergeny evewaslo and flushing syitem is swosking
propertyas Hale Reed, el Blazer, and Charlie Brova iock on during an OSHA weokend, Below, Afva Viers
wned Ciene Rideout make equipmen guards in the Sheet Metal Shop.

- M g " “ al

Kthics Hotlines
To reporl possibie wrongdoing or (o obtain clarification on ethical matters, contacs
your Lihics Representative at extension 2554 or call the Corporate Fthics Offiee
at (407) 356-9400, Additionally, the following Energy Systems “Hoi Lines”” are
maintained as another means for reporting concerns:
¢ Energy Systems Hot Line (613-5376-900()
@ Marlin Marictia Corporation Hot Line (1-800-3-ETHICE:
¢ DOL [nspector General and Environmentat Hot Line (1-800-541-1625)
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Slaughter makes trip to Florida
to visit son following hurricane

By Angle Duduit

=185 the worst thing Uve ever seery,” said
Hileen Slaughter, s Material Order Clerk
atl the Garage. T was so depressed when
¥ eame home. You just want o do everything
you can do to help those people. IUs not the

same as seeing it on TV

Eileen was reflecting on her recent visit
1o Homesiead, Fla.. five days after the at-
tack of Hurricane Andrew. She traveled o
Homestead 0 visit her son, Mike Kalb, 25,
a Sl Sergeant stationed at Homestead A
Force Base.

Eileen came o work on Monday, August
24, wondering H her son had survived the
hurricanc which had taken place earlier that
morning. As the day progressed, she began

10 worry mose, so she finally left work early
and went home o watch news reports of the
damage on lelevision,

“That was ihe worst thing | could have
done,”

Eileen said,

Finally thal evening, she got a phone call.
She listened as an unfamiliar voice came
over e receiver and asked her i0 she was
Eieen Slaughter.

Tk, o7 she thoughi, expectling the
warsl, However, the news was good after
all. The man on the phone was calling {from
New lersey, and his daughter was Mike's
neighbor, The daughier contacted her father
in New Jersey via cellular phone (o give him
1 Hist of names and phone numbers o la
paerents and friends kinow their loved onses
were alive and well,

He told her that Mike was “OK™ Re-
markably, he said, Mike's house was the
only “Hyvable” house in the neighborhood,
and people were staying with him for
shelier,

However, Eileen was stil skeptical. She
what 0K meant and contin-
ued o worry until Mike reached her person-

{Continued on Page §)

Wik NOL SUTe

Employees aid hurricane victhms

Portsmouth emplovees denated o fidl van load of food, clothing
Anthony Wooten (12524 ) veas one of a growe of Pike Hil Chirely of Cheist members who

Hurrivane Andrew.

detivered donated materials from the local area o souh Florida on September 4. Bols Lagnese {1)-

L dovs, aid sundry iiems for the victims of

226) helped

to get things réady jor the rip. In addivion, employees donaed more than 5600 o a speciaf crediv waion ae-
count which wes made pavable 1o the American Red Cross, Above, the Pike County s travels from the col-
lection point af Hialeak 1o an area of Homestead in which collection and distrilnadion had just begun, Below,
donated wmaierials are stored in military 1ems @ Homestead.

MeEann Hayward

Rhoads Brigner

Bauer Adams

Melson

Promotions

New Employees

September 14
Keith 1. Rathiff, ES&H Stafl Support
{13-108).
September 21
Barbara 1. Sowards, Process Services
(D-514).
September 28
Duane ¢ Downing, Instrument Main-
terance (I712).
Thomas W, Jordan,
tenance {1371 "-’)
Dawn M. Taylor, Employment (2-024).

Instrament Main-

Retirees

John B. Fenion, Porismouth, 51 Ac-
counting Specialist (D-951), afier more
than 39 years of service.

Pland refirees meet for 2 luncheon
every third Thuorsday of the month af
the Ramada Inn in Pertsmouth.
Various personnel from plantsile serve
as guest speakers, and a pewsketer is
distributed.

Michael K. McFann has been promoted
to Supervisor, Maintenance., He reports (0
Doy L. McCrary, Department Head,
Uranium Materials Handling Support
Maintenance.

Roger L. Hayward has been promoted o
General Supervisor, Maintenance, He re-
porls to Richard A. Snodprass, Department
Head.

Donald T. Rhoads has been promoted to
Section Supervisor, Purchasing. He reports
to Kenneth F. Newton, Department
Superintendent.

Stephen R, Brigner has been promoted
to Supervisor, Maintenance, He reports (o
Doug Lovette, Department Head, Power
and Ulilities Maintenance.

Forrest (Butch) §. Bauer has been pro-
moted o Supervisor, Materials. He reports
to Torn Robertson, Department Superinten-
dent, Materials and Service Subdivisionn.

Kimberly . Adams has been named
Supervisor, Maintenance. She reports o
James B, Morgan, Assistant Division
Munager.

Jerri L. Nelson has been named Super-
vigor, Maintenance. She reports o John A.
Steward, Section Head, Maintenance Plan-
ning, Shops Support.

MNew Arrivals

Daughter, Allison Nicole, September 9,
o Brian (I>-461) and Angela Eckhart.

Daughter, Miranda Brin, Scptember 14,
o Timothy (B-724) and Jackie Lacy.

Obituaries

General N, Daniel, 79, Portsmouth, June
30. He was a Maintenance Mechanic
(12724 at the time of his retirement in April
1978, Survivors include his wife, Hazel; a
daughier, Alice Gray (D-743); a son,
Richard Daniel (D-812); a granddaughter,
Debbie Sisler (D-743) and a grandson,
Danny Gray (D-712).

Gregg Cooper, Sept. L Survivors include
his wite, Sandy, and his father-in-law, Ron
Phipps (D-725).

Fames R, Shoemaker, Waterfoo, Ind.,
Sepl. 3. Shoemaker was Superintendent,
Laboratory Services (ID-3603, when he
retired in July 1978

Helen L. Hunt, 73, Lucasville, Sept. 14.
Survivars include a daughter-in-law, Fva
Howard (3-021).

Raymond J. Kirby, Poquoson, Va., Sept.
14. Kirby was a Senior Sysiems Ana]ysl
(P-447) when he retired in October 1988,
He is survived by his wife, Patricia.

Nellie Yuenger, 89, Portsmouth, Sept. 21
Survivors include a daughter, Wilma Red-
den (retired), and a grandson, Marty
Redden {D-923).

A special pote of thanks to those whe

conlributed (o the Gregp Cooper account,
Ron and Judy Phipps

Sandy and Matthew Cooper
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Results of the 1992 Communicationy Survey, admimstered at all five Energy
Systems sifes 1n May and June, have been reported.

Some 10,000 employees responded to the survey - about 49 pereent of all Energy
Systems personnel.

CQuestions were divided into subcategories such as pay/benefits and working
conditions.

Tom Kohntepp, Haergy Systems manager of Management and Organization
Development, said analysis of the survey finding already has begun. “The next
steps are to look at our analyses and establish action plans. We will be reporting
on those plans as they are put in place,” he said.

LaDonna Coriell, Personnel Relations, served as the Coovdinator for the Ports-
mouth Employee Communications Survey. Results of the survey will be sent
all mailstops. Divisionalfdepartmental reports will be provided (o managers with
the expectation that they will discuss the resulis with their employees. The goal
of the survey is to receive participation from emplovees of all levels in the plann-
ing of actions to address the major issues.

A summary of the Portsmouth results appears below:

Catepory summary Eavorabie Favorable
4% Mamsgement practices and commnications 0%
ples towed costomers aad commumty commibnen 3% Jeb securdy 3%
Cerporale muge 6% Supirvisory refations 62%
Worklng condiions HE Sopervisor feechack and recogition 3%
Work inelf 0% Comeitnent i tota! quatily managemeat 0%
Gpporanity Tor advancement/development Total guatity elfectiveness 0%
Prinviples wward emplovees and imternal operations Support systems or totl quality 1%
Eihics and faurness Enwironmen, sufety and heaith B9%
Eneryy Sesterns principles 12%

Kire station open house conducted
Above, Uerald Degtley and Sam Preston, bodh of 12921, use w0 Hurst ool 1o demonsirate the extricaiion
of personnel from o velicle, Below, o Lifeflight emnergency helicopter is an display. Approximarely 700 empleyvees
altended the Fire Starion’'s Open House thrown by e Fire Proteciion and Safety departments on October
6 and 7 in recogriiion of National Fire Proteciion Week, Almost 200 smeke detectors were given away by
drawing. Those who did not win deteciors recelved detector batieries.

&

&l
- n)
i b3

Most favorable responses “ Least Favorabde Respanses

0% 4% | have received fraining [rom my super-  BY%
visor on TQM within (he pas! year,

1 am aware of the hazardous smaterialy that
exist i my work gnviromnent.

£ amr aware (hat Mantis Marietta Enerpy B8y 4%
Systems has an cthics program.

L am mformed of changes that aifect me 2% 56%
betore they are made.
53%

{leel | can bring a safety concera 1o ay Job openings are Glled fairdy. 214

immediate sepervisor withoat lear of

8% 1%

retribution. Martie Marietta Bnergy Systems is D% 48%
) ] o open with employees.
{am aware of the ethics HOTLINE A
(1-800-3ETHICS) by which one can - . . ’ .
-6k ) ) }_ e Fliere is close cooperation among 3% 4ok
report whiat is perceived as an unethical act. N - .
departments w achieve quality
I ke the kind of work | do, 899 5%  objectives.
1 know the procedure for reporting g2 59 Our reward programs ehecurage N% 4%
suspected unpthicat practices. impioved performice.
{ know where o obiain e Material 8% 8%  Decisions are made al the proper kevel 1% 46%
Satety Data Sheets (MSDS) for hazardous in Epergy Systems.
materials used in my ares. . L L
People wdinil their mislakes rather than  24% 46%

T understand the instructions | get from my 04 4% cover then .
immediale supervisor, . . o . . ’

sl Martin Marietta Energy Systems achieves 20% 45%

. o A ) o the participation and mvolvement of all

What is your opinion of safely of your work area? ®% 7% .

: S anployees.
O my job, L know who my customers are (e 9% 7% Martic Mardetia Encrgy Systeims pays for 7% 44%

people, internal or exierral © Energy Systens, performace.
who receive my work and need 1o be satisfied

with ).

Eavironmental workshops conducted

Dave Tuylor, Division Manager, Environmental Restoration, explains the construction of the X-7018 fn-
tercept Trench a the Litte Beaver Creek and East Drainage Dirch. His andience consisted of local citizens
attending the third of three environmental workshops offered by Portsmonth to the meblic. The workshops
were conducied on Sepiember 29, Sctober 6, and Qctober 13, with an average of 40 aitendees including
plant neighbors and government agency representarives. A brief site tour of air monitoring stations and sar-
Jace water outfall monitoring svstems was conducied during the workshops.
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When Security Inspectors Brian Sum-
mers and Ralph Findlay Jr. got off duty the
evening of July 23, they both headed in the
same direction. Hach needed fo make a stop
al the SuperAmerica in Lucasville on the
way home. Boik made their purchases and
were standing outside the store Lalking
when suddenly they heard a litle girl
screaming from he direction of the fuel
pumps, “Robber!”

They looked back loward the conve-
pience store and saw a Coucasian male
wearing @ black nylon hose pulled over his
head. He was standing at the checkoul
courtler, wildly waving a handgun around
while using his other hand o rake money
off the counter. He ran out of the store and
continued fo wave the handgun about, so
Summers and Findlay ducked behind their
vehicles.

The two securlly inspectors set out in
prrsuit of the suspect in the direction of the
section of Lucasville nicknamed “Little
Ttaly.” Findlay then decided to go back to
SuperAmerica and get hig fruck,

Summers continued (o chase the suspect,
and at one point, he shouted, “Freeze.”
The suspect then siopped and raised his

Above and beyond the call of duty

Summers and ﬁmﬁﬁay apprehend thiefl

arms in the air, but he coatinued (o hold
ontoy the gun. Swmmers ordered him to
drop the gun, and he did. Summers then
ordered the suspect to lie down on his
stommach and w0 spread his arms and legs
out o his sides. When the suspect com-
plicd, Summers kneeled down and pinned
his arms behind his back.

By this time, Findiay had returned i his
truck. They ook the suspect into custody,
located the handgun, and went back to the
SuperAmerica station. They were mel by
Scioto County Sherilf Deputies who then
ok the suspect into custody.

Since the incident, Summers (above,
righl) and Fimdlay (above, left) were given
e Award of Fxcetlence by Lynn Calvert,
Division Manager, Safeguards and Securily
(above, cenier). The Award of Excellence
recognizes oulstanding  performance by
Suleguards and Security personnel on and
off the jub. Recipients receive a certilicale
and medal.

“Both Raiph and Brian are excellemt
security tnspectors, and their action was in
the highest tradition of the Martin Mariel-
ta Sufeguards and Securily organization,”
Calvert said.

R

Pratt competes in national competition

Randy Pratt (above was selected the 1992
Becurity Ingpector of the Year at Ports-
wmouatl. The selection process (esis the ap-
plicants on physical stamina, knowledge of
DOE orders, and marksmanship.

Nutionally, Prall placed 13th in the
Anmial Security Inspector of the Year com-
petition conducled August 10 and 11 o
Albuquergue, New Mexico. In addition, he
pluced second among participants {rom
Martin Mareta Energy Systems. He also
placed third nationally in the category of
physical fitness.

The competlition consisted of security in-

spectors [rom various DXOE facilisies around
the country.

Lynn Calvert, Division Manager, Safe-
suards and Sccurity, staied that this was “a
very stringent and difficult competition, and
we are extremcty proud of Randy al Martin
Marielta”

Pralt came wthe Portsmouth plant in 1989,
A 1984 praduate of Portemouth High School,
he served four years in the Uniled States
Marine Corps Security Foree In Yorktown, Va.

Upon returning o the Portsmouth area,
he atiended New Boston Police Academy. He
has worked for the Sciote County Sherifls
Prepartment and the New Boston Police
Department.

Praty and his wile, Aimee, reside in
Lucasvitle with thetr daughter, Alexa.

Co-ed winpers

i Whine, Tewenament, Divector, poses
with V30 Scwnething T which included
(front row) Martha Foster, Sara Hale,
Debfsiv Bronen, Mary Ann Rappr, Bornie
Shifling, Joe Shilling, Terry Nickell, {se-
cond rove) Wik, Bonna Crandalfl, Dave
MeQuay, Gary Crandall (Capiain),
Tracy Davis, Roger Foster, and Frank
Barbarits, Teresa Shisler and Brian
Lynch are not piciured.

ecreation Corner

ATOMIC EMPLOYEES MEN'S LEAGUE
The Atomic Employees Men's League began regular play on Thursday, Sept. 10, The
League bowls on Thursday nights at 6:00 p.m. at Sunset Lanes in Portsmouth. [t is opes
0 alt emplovees and retirees, their spouses, and members of thelr immediate families. The
League consists of bowlers of all average and experience levels. I you are inierested in
sabbing or bowling as a repular, contact Dan Gash at Ext, 64788
1992 SOFTBALL CHAMPS CROWNED
The Men's and Co-Ed Soltball Champions were crowned Saturday, Seplember 12, at
Jake’s Park in Waverly. Jim Whitt (ID-334) conducted the tournament this year while Shirley
Waiter (D-634) assisted with the scorekeepers and first aid. The tournament, a double
elimination competition, was sponsored by the Enyployee Activities Committee (EAQ).
The “Guards™ won the Men’s Tournamesnt, and 30 Something” won the Co-Ed Tour-
nament. They were invited (o the EAC Recognition Banquet on November 2. (See related

photos at right.)

Men’s winners
The VGuards™ consisted of Greg
Collier, Tim Knefl” {Capraing, Evan
Brown, Rich Henderson, Ken Caplain,
Don fwnford, fim Carr, Ren Knauff,
cined Rick Hosvard, Bret Colfior and Mike
Witlicinson wre ot piciured.
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Sununer studenis and co-ops are piciured above. They include Cindy Charles, Jeri Pisor, Bret Humble, Kristi
Brafford, Jim Yerian, Michael Bearry, Kyan Washingion, Melissa Cooper, Michael Akers, Roger Zimmer-
man, Richard Gill, Angela Brown, Anthony Newkirk (co-op), Seth MeDermott, Dana Tackenr, Darren LeBrun,
Bobbi Harnwell (co-op), Erin Wenvro, Michele Baule, Mark Williams, Erica Ingles, Rebeeca Tipron, Elizabeth
Carchell, Jason Bean, Stephanie Baitle, Lovt Lipseomb, Melissu Maolone, Aliison Jenkins, Stephanie Molaughlin
{co-op}, and Elycia Hamrick.

Students spend summer at Portsmouth

Thirty-eight regional coliege students participated i this year's Youth Opportunity Program
a1 Portsmouth. Apita Dever served as Coordinator.

The program gives studenis pursuing an undergraduale degree in science or math an employ-
ment opportunity for approximately 12 weeks, The students arsived June 1, and all completed
the program by Sept. 30,

In order to quality for the program, students must be pursuing a science or math degeee in
a mechanical, nuclear, civil, chemical, environmental or electrical engineering; compuler science;
statistics; accounting, or the environmental science field.

The fotlowing list includes each student’s name, dectared major and university in which he/she

is enrolled:

MAME
Michael Akers

Angels Andrews
Michele Batile
Stephanie Batile
Juson Bean
Michael Bealty
Kristi Brafford
Angeki Brown
Cindy Charles
Melissa Cooper
Elizabeth Gachell
Richard Gill
Elycia Hamrick
Sean Higbee

$. Bret Humble
Erica Ingles

5. Allison Jenkins
Rachele Lawson
Darren LeBran
Jeft Leonard

Lori Lipscomb
Michele Lytten
R, Seth Mcbermoit
Marsha McRoberss

Melissa Malone
Matthew Miller
Jeri Pintor

Cassie Schwamburger

Rebecea Schullz

Thad Sherwood
Dana Tackett
Rebecea Tipton
Ryan Washington
Frin Wawro
Mark Williams

Lim Yerian
Roger Zimmerman

MAJOR

Electrical Engineering

Natural Science
Psychotopy/Black Studies
Accounting
Biochemistry

Blectrical Engineering
Eovironmenlal Science
Physics

Natural Science
Chemical Engineering
Biology/Chemistry
Chemical Engeering
Industrial Technology
Civil Engineering
Environmental Science
Chemical Engineering
Markeling

Mechanical Engincering
Civil Engineering
Electrical Engineering
Chemical Fngineering
Stalistics

Civil Engineering
Natural Science
{Enviromental)
Environmental Eng.
Indusirial Hygiene
Environmental Biology
Physical Therapy
Elect./Computer
Engineering Tech.
Natural Science
Chemical Engineering
Chemistry

MNursing

Chemistry
Elect./Computer
Engineering
Wildlife/Biclogy
Electrical Engincering

UNIVERSITY

West Virginia

Instituie of Fechnolopy
Shawnes State University
Ohjo State University
Ohio State University
Olio State University
Ohio State Universiy
Ohio Siate University
Ohio State University
Shawnce State Universily
University of Akron
Batdwin Wallace College
Ohio State University
Ohio Usniversity

Ohio Northern University
Shawnee State University
Universily of Kentucky
Miami University-—Oxlord
Chio State University
Ohio University
Shawnee State University
Ohia University

Ohio University

Ohio University
Shawnee State University

Ohio State University
Ohio University
Shawnee State University
Ohio University
Shawnee State Universily

Shawnee State Universily
Ohio University
Shawnee State University
Morehead State Univ,
Cedarville College
Shawnee State University

Ohio University
Ohio University

{Cominue from page 5)
ally August 25 from a celtular telephone.

“Ithought I was going to die,” Mike said
as he relayed 0 her the details of his night
of horror spent huddling in a closet. “U'll
never do that again,” he added,

Fortunately, his duplex had only suffered
waler damage from Hurricane Andrew
through a cracked skylighi. Water had also
come into his house through the area around
his front door.

Mike called Eileen again on August 27,
Al that point, she said he was becoming
depressed and wanted © leave the area.
That's when Eileen began thinking about a
quick morale-boosting weekend trip 1o
Florida.

On Friday morning, August 28, Eileen
called her daughier in Orlando. They ar-
ranged for Eiteen to fly from Columbus to
Orlando the next day. Bileen’s daughter
and son-in-law would meet her there for
the drive to Homestead.

Eileen went to work that morning and an-
nounced her whirlwind trip plans to her co-
workers, They immediately began collec-
ting money around plantsiie for her son,
surprising her with the cash at the end of
the day.

“There's really no way to thank
everybody,” she said. She was shocked. It
wits something unexpected, bul it really
helped out.”

When her son-in-law picked her up at the
airport in Orlando on Saturday, Eileen
received another surprise. He drove her to
the beauty shop where her daughter work-
ed. Workers and customers at the shop had
brought in nceded items for them to take to
Homestead. Eileen also made s trip o the
local Sam’s Warehouse for supplies, in-
cluding 50 pounds of dog food and 40
pounds of cat food for Mikes neighbor.

By a quirk of fate, they were able to rent
a U-haul truck to transport all the goods o
Homestead. “We were lucky o get one,”
she noted. Mike met them north of Miami
and guided them to his home.

Fileen was stunned by what she saw
around her. “Fve never been in a combat
zone, but now I think | know whai it looks
like,” said Eifeen. With mititary helicopters
flying above them, the oaly difference was
the absence of bombs exploding overhead.
However, ‘it looked like it had been bomb-
ed,” she said.

She remarked about the cooperation
among Mike and his neighbors. Mike had
a propane stove and two cans of propane
which the neighborhood used for cooking,
Another neighbor had a generator which
was used 1o hook up to a fire extinguisher
at night so that everyone coutbd take a “‘street
shower.”

Eileen returned fo Ohio on Tuesday, Sep-

tember 1, with several rolls of film she had
shot of the hurricane damage. Mike was not
far behind, He was relocated to Wright Par-
terson Air Force Base in Dayton just a few
days later, the closest he’s lived 1o home
since he joined the Air Force seven years
age.

The hurricane was not the first narural
disaster for Mike to experience during 1992,
Earlier in the year, when he was stationed
at Nellis Air Force Base in Las Vegas, he
traveled o Los Angeles for a weekend of
fun at Universal Studies in Hollywood and
other sites. That was the same weekend that
a major earthguake hit the area.

- &
Employees win
o &
more outing prizes
{Continued from page 1)

Two special drawings were conducted on
September 28 in conjunction with the 1992
Employee Outing at Wyandot Lake. The
following employees received special prizes:

A drawing was conducted for employecs
who worked on the day of the Employee
Outing (September 19). Winners included:

Paul Conley (D-727), Color television
Dantel Webster (13-823), Color television
Dyebbie Houseman (1D-911), Microwave oven

A final drawing was conducted for all
employees. The winners were:

Ray Bradford (D-729), Color television
Sally Cunningham (D-020), Microwave oven
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